NNAH
YNPAB/bAHA PUSULMMA O NOBPEAE NPUHLIMNA
POAHE PABHOMPABHOCTU Y UHCTUTYTY

PoaHa paBHOMNpPaBHOCT MoApasymeBa jeAHaKa MpaBa, OArOoBOPHOCTM M  moryhHoCTH,
paBHOMEPHO y4yelwhe W YypPaBHOTEXEHY 3acCTYM/bEHOCT KEHAa M MyllKapaua y CBUM
obnactMma ApyLWITBEHOr *MBOTa, jeAHake moryhHoOCTM 3a ocTBapuBakbe npaBa M cnobopaa,
Kopuwherwe NANYHUX 3HaAHba M CNOCOBHOCTM 3a /IMYHKM PasBoOj M pas3Boj APYLITBaA, jegHake
moryhHoCT\ 1 npasa y npuctyny pobama M ycnyrama, Kao M oCTBapuBare jegHaKe Kopuctu
0/, pesynTaTa paja, y3 yBarkaBarbe OMOMOWKMX, APYLITBEHMX U KYATYPOJIOLWKN GOPMUPAHNX
pasnurKa uamehy myllKapala M *KeHa M pasndymMTuxX UHTepeca, notpeba 1 NnpuopuTeTa KeHa
M MyLLKapaua NpUIMKOM AOHOLWEHA jaBHUX U APYTMX MOAUMTUKA U 04J/1y4MBakba O NPaBuMa,
obaBe3ama 1 Ha 3aKOHY 3aCHOBaHUM oapenbama, Kao 1 ycTaBHUM oapesbama.

OVCKpMMHAUMja Ha OCHOBY NOAa, MOJIHUX KapaKTepuUCTUKa, OAHOCHO pofa, jecte CBaKoO
HeonpaBAaHO Pas/IMKoBatbe, HejeaHAKo NOCTyName, O4HOCHO NPONyLWTakbe (MCK/byymBatbe,
orpaHv4yaBakbe WM [aBakbe NPBEHCTBA), HA OTBOPEH MAU NPUKPUBEH Ha4YMH, Y OAHOCY Ha
Mua MAn rpyne Auua, 3aCHOBAHO Ha MOJY, NOAHMM KapaKTepucTUKama, O4HOCHO poay V:
0bpas3oBHOj, eKoHOMcKoj o0bnactn; obnactM 3anowsbaBama, 3aHWMMakba W paja,
Camo3anolu/baBatba; 34PaBCTBEHOM OCUIypakby W 3alITUTU; COLMjAZIHOM OCUTypaky U
3aWTnTU; 0bnactn 6e3beaHOCTUN; eKONOrnju; 061acTU KYNType; CNOPTY M PEKPeaLnju; Kao ny
ApyrMm obn1acTMma ApyLITBEHOT KMBOTA.

MnaH ynpaB/batba pUsMLMMa 04, Nospeae NpuUHUMNA pogHe PaBHOMPABHOCTU NpeAcTaB/ba
rapaHumjy pogHe nepcneKkTuBe, ypoarbaBaktba M YpaBHOTEXKEHEe 3aCTyN/beHOCTU NoJoBa Y
pagHUM npouecuma y cBMm obnactuma dyHKUMOHUCaba MHCTUTYTa.

MnaHom ce oapehyjy u cnpoBoge nocebHe mepe 3a ocTBapuBarbe U yHanpehere pogHe
PaBHOMPABHOCTU Y CKAady Ca Hayenom jegHakux moryhHocTM Kojuma ce obesbehyje
paBHOMpaBHO ydyewhe W 3acTyN/beHOCT XeHa W MylKapaua, nocebHo npunpagHuKa
OCET/bMBUX APYLUTBEHUX Fpyna, y 061acTM pasa, 3anoLw/baBarba, NpodecnoHasHor paseoja,u
jeaHake moryhHOCTUM 3a ocTBapMBakse NpaBa u cnoboaa.

Mepe Koje cy npeasuheHe MnaHoOM ynpas/batba PUSKLMMA CYy MNpPe CBera ca Uubem
yHanpeheha [0 NoTNyHe NpUMeHe NPUHLMMIA POAHE PaBHOMPABHOCTMU.

HaBegeHe mepe NpuMMersyjy ce KOHTUHYMpPaHO, 6e3 BPeMeHCKOr OrpaHnYerba a CNpPoOBOLE Ce
04, [aHa poHolwera MnaHa ynpaB/batba pu3MLMMa 40 MNOCTU3aka Uusba 360r Kojer cy
nponucaHe.

Y UHCTUTYTY je UMEeHOBAHO /iMue 3aAY}KEeHO 3a POAHY PaBHOMPABHOCT KOje Mma 3apaTtak
pa:

npatu cnposoherwe MNOANTMKA M Mepa 3a OCTBapuMBare W YyHanpehusarwe pogHe
paBHOMPABHOCTM M3 Aenokpyra pafda WHCTUTYTa; nNpatnm CcTarbe O MOJHOj CTPYKTYpU
3aMOC/NIEHNX M PALHO aHraXKoBaHWUX NMLA Y MHCTUTYTY M cacTaB/ba M3BeLLTaje 0 yTBpheHoOM
CTatby y nornegy AOCTUITHYTOr HMBOA OCTBAapMBaAHba POAHE PaBHOMPABHOCTWU Yy obnactn m3
OENOKpYra OpraHa; A0CTaB/ba MU3BeLUTaje AUpeKTopy MHCTUTYTA, Koje ampeKktop UHcTuTyTa
HaKOH AOHOLWera, A0CTaB/ba MUHUCTAPCTBY 3a /byACKa M MarbWHCKA NpaBa UM APYLWTBEHMU
aunjanor y Bnagn Penybnunke Cpbuje; capahyje ca MUHUCTapCcTBOM 3a JbyACKA M MatbUHCKA



npasa u APYyLWTBEHM AMjanor U TeAnma 3a PoAHY PaBHOMPABHOCT Ha NUTakbMMa 3HaYajHUM
3a ocTBapuBarbe M YyHanpehusarbe poaHe paBHOMpPaBHOCTWU; npeanarke oapehusare
nocebHux mepa y MHCTUTYTY, y LM/by OCTBapuBarba U yHanpehera poaHe paBHOMPABHOCTU Y
CK/Mlafdy ca 3aKOHCKOM perynaTMBoM.

RISK MANAGEMENT PLAN FOR THE VIOLATION OF THE PRINCIPLE OF GENDER EQUALITY
IN THE INSTITUTE

Gender equality entails equal rights, responsibilities, and opportunities; balanced
participation and representation of women and men in all spheres of social life; equal
opportunities for the exercise of rights and freedoms; the use of personal knowledge and
abilities for personal development and the development of society; equal opportunities and
rights in access to goods and services; and equal benefit from the results of work. This is to
be achieved while respecting biological, social, and culturally shaped differences between
men and women, as well as their different interests, needs, and priorities when adopting
public and other policies, and when deciding on the rights, obligations, and provisions based
on the law and the Constitution.

Discrimination on the basis of sex, gender characteristics, or gender is any unjustified
distinction, unequal treatment, or omission (exclusion, restriction, or giving preference),
whether open or concealed, towards individuals or groups of individuals, based on sex,
gender characteristics, or gender, in the following areas: education; the economy;
employment, professions, and work; self-employment; health insurance and protection;
social insurance and protection; security; environmental protection; culture; sports and
recreation; as well as other spheres of social life.

The Risk Management Plan for the Violation of the Principle of Gender Equality serves as a
guarantee of gender mainstreaming and balanced gender representation in work processes
across all areas of the Institute’s functioning.

This Plan defines and implements special measures to achieve and improve gender equality
in accordance with the principle of equal opportunities, ensuring equal participation and
representation of women and men, particularly members of vulnerable social groups in the
areas of work, employment, professional development, and equal opportunities for the
exercise of rights and freedoms.

The measures envisaged in this Risk Management Plan are primarily aimed at promoting the
full implementation of the principle of gender equality. These measures shall be applied
continuously, without a time limit, and shall be implemented from the date of adoption of
the Risk Management Plan until the objectives for which they were prescribed have been
achieved.

The Institute has appointed a person responsible for gender equality whose duties include:
monitoring the implementation of policies and measures for achieving and improving gender

equality within the scope of the Institute’s work; monitoring the gender structure of
employees and engaged staff in the Institute, and preparing reports on the established



situation regarding the achieved level of gender equality in the areas within the Institute’s
competence; submitting reports to the Director of the Institute, who, upon adoption,
forwards them to the Ministry of Human and Minority Rights and Social Dialogue of the
Government of the Republic of Serbia; cooperating with the Ministry of Human and Minority
Rights and Social Dialogue and with bodies for gender equality on matters significant to the
achievement and promotion of gender equality; proposing the adoption of special measures
within the Institute aimed at achieving and improving gender equality in accordance with
the legal framework.



